
 

 

IMT recruitment – total score data (2013-20 round 2) 

IMT 2020 Round 2 

 
The chart below shows the distribution of total scores awarded to IMT applicants in 2020 recruitment round 2. All scores here have been rounded to the nearest whole number.  

652 candidates received a final score, applying for 100 posts in IMT and ACCS-AM training programmes across all regions. Of all candidates successful in shortlisting, the split 

between those assessed as ‘candidates who have met the threshold’ versus ‘candidates who have not met the threshold’ was 55% : 45%. 

           The range of final scores was 0– 34; the maximum possible score was 36. The mean and median averages were 12.69 and 11.40.  
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IMT recruitment – total score data (2013-19 round 2) 

IMT 2019 Round 2 

 
The chart below shows the distribution of total scores awarded to IMT applicants in 2019 recruitment round 2. All scores here have been rounded to the nearest whole number. 
Only candidates who received both a score for their submitted application form and performance at interview have been included here. 

655 candidates received a full assessment and final score, applying for 385 posts in IMT and ACCS-AM training programmes across all regions. Of all candidates interviewed, the 

split between those assessed as ‘appointable’ versus ‘not appointable’ was 78% : 22%. 

The range of final scores was 29.75– 94; the maximum possible score was 96.5. The mean and median averages were 60.50 and 60.50. 
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CT1 recruitment – total score data (2013-18 round 2) 

CT1 2018 Round 2 

 
The chart below shows the distribution of total scores awarded to CT1 applicants in 2018 recruitment round 2. All scores here have been rounded to the nearest whole number. 
Only candidates who received both a score for their submitted application form and performance at interview have been included here. 

545 candidates received a full assessment and final score, applying for 382 posts in CMT and ACCS-AM training programmes across all regions. Of all candidates interviewed, the 

split between those assessed as ‘appointable’ versus ‘not appointable’ was 76% : 24%. 

The range of final scores was 32.30 – 89.95; the maximum possible score was 96.5. The mean and median averages were 60.27 and 59.70. 
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CT1 2017 Round 2 

 
The chart below shows the distribution of total scores awarded to CT1 applicants in 2017 recruitment round 2. All scores here have been rounded to the nearest whole number. 
Only candidates who received both a score for their submitted application form and performance at interview have been included here. 

494 candidates received a full assessment and final score, applying for 466 posts in CMT and ACCS-AM training programmes across all regions. Of all candidates interviewed, the 

split between those assessed as ‘appointable’ versus ‘not appointable’ was 72% : 28%. 

The range of final scores was 24.25 – 90.00; the maximum possible score was 96.0. The mean and median averages were 59.80 and 59.45. 
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CT1 2016 Round 2  

The chart below shows the distribution of total scores awarded to CT1 applicants in 2016 recruitment round 2. All scores here have been rounded to the nearest whole number. 

Only candidates who received both a score for their submitted application form and performance at interview have been included here. 

420 candidates received a full assessment and final score, applying for 377 posts in CMT and ACCS-AM training programmes across all regions. Of all candidates interviewed, the 

split between those assessed as ‘appointable’ versus ‘not appointable’ was 73% : 27%. 

The range of final scores was 22.00 – 91.25; the maximum possible score was 96.0. The mean and median averages were 59.67 and 59.55. 
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CT1 2015 Round 2 

The chart below shows the distribution of total scores awarded to CT1 applicants in 2015 recruitment round 2. All scores here have been rounded to the nearest whole number. 

Only candidates who received both a score for their submitted application form and performance at interview have been included here. 

385 candidates received a full assessment and final score, applying for 267 posts in CMT and ACCS-AM training programmes across all regions. Of all candidates interviewed, the 

split between those assessed as ‘appointable’ versus ‘not appointable’ was 67% : 33%. 

The range of final scores was 28.35 – 87.40; the maximum possible score was 96.0. The mean and median averages were 59.97 and 58.55. 
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CT1 2014 Round 2  
 

The chart below shows the distribution of total scores awarded to CT1 applicants in 2014 recruitment round 2. All scores here have been rounded to the nearest 
whole number. Only candidates who received both a score for their submitted application form and performance at interview have been included here. 
 
479 candidates received a full assessment and final score, applying for 212 posts in CMT and ACCS-AM training programmes across 8 deaneries/LETBs. 
 
Of all candidates interviewed, the split between those assessed as ‘appointable’ versus ‘not appointable’ was 75% : 25%. 
 
The range of final scores was 27.35 – 89.75; the maximum possible score was 96.0. The mean, median were 59 (59.24), 58.8 respectively. 
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CT1 2013 Round 2  
 

This chart shows the distribution of total scores awarded to CT1 applicants in 2013 recruitment round 2. All scores here have been rounded to the nearest whole 
number. Only candidates who received both a score for their submitted application form and performance at interview have been included here.  
 
514 candidates received a full assessment and final score, applying for CMT and ACCS-AM training programmes across nine deaneries/UoAs.  
 
The range of final scores was 27.1 – 90.25; the maximum possible score was 96.0. Mean, median and mode averages were 61 (60.77), 61.275 and 51.75 
respectively. 
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